
ISSUE 75 | OCTOBER 2014

ADDING VALUE

P.4 P.3 P.4

Everyone who works at KCGM 
knows about our 6 Core Values, 
but how do they translate into our 
everyday work and how do we 
keep our workmates committed 
to upholding those values? These 
are the questions being asked and 
discussed as part of a revitalisation 
of our Core Values. 

The Core Values Revitalisation 
Project is being led by Neil 
Niemand, KCGM Relief Shutdown 
Planner and his team of CV Leaders 
in consultation with people in their 
work areas. 

Neil recently started guiding 
the revitalisation process and is 
enthusiastic about the progress 
being made so far. 

“It’s encouraging to see everyone 
inspired, involved and genuinely 
committing to the project. Our 
Core Values are so important in 
continuing to make KCGM a great 
place to work and we need to keep 
getting the message out there. It’s 
also inspiring to see the support 
of our Managers and additional 
support from our Vital Behaviours 
Leaders who are really getting on 
board and walking the talk on our 
Core Values.”

“ IT’S ENCOURAGING 
TO SEE EVERYONE 
INSPIRED, INVOLVED 
AND GENUINELY 
COMMITTING TO THE 
PROJECT...”

Your CV Leaders are closely 
involved with the revitalisation 
project and need your support. 
Keep communicating with them 
and ask for any information you 
need regarding our Core Values. 

Remember to nominate your 
workmates for a Core Values 
Award if you know they are going 
above and beyond their normal 
duties to improve the workplace 
for everyone.
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THEDIRT
DON’T JUST READ IT BE 
PART OF IT...

The Dirt is produced 
and edited by the ESR 
Department. 

If you have any news, 
photographs or stories 
to contribute contact          
9022 1662 or email 
crelations@kalgold.com.au

For more information you 
can also contact:

Marty Lake 
Communications 
Coordinator 

9022 1579

0409 813 129

mlake@kalgold.com.au

Hello everyone and welcome to issue 75 of 

The Dirt. 

Footy finals fever has finished and I hope 

whichever team you support in the AFL or 

NRL either won or didn’t let you down too 

badly. I was hoping for a stronger finish from 

the Dockers but like we all say when we 

don’t win the ultimate prize, “it’ll be our year 

next year”.

The Vital Behaviours Family Visits to Site 

will be happening later this month and are a 

great opportunity for those who work here to 

show their loved ones their respective work 

areas and reinforce the reasons why we all 

want to go home safe every day. For most of 

the families it will be the first time they have 

visited our operations so say hello and make 

them feel welcome if you see them about.

With winter winding down and summer 

rapidly approaching it’s a good time to 

remember the need to protect against 

heat stress and dehydration. We all enjoy 

the warm weather in this beautiful city but 

it’s important to always recognise that 

prolonged exposure to the sun and lack of 

hydration can lead to serious safety issues. 

2014 will be over before we know it and 

End of Year Talent Reviews should be 

commencing shortly. If you need any 

information or assistance speak with the 

Human Resources team and we will help 

guide you through the process.

In the meantime, enjoy what’s left of Spring 

and keep thinking of the reasons why it’s 

important for you to stay safe and look out 

for the safety of those around you.

Dockers for Premiers in 2015.

Delwyn Sangalli                                                     

Human Resources Manager

EVENTS
OCTOBER 2014

9 Community Reference Group Meeting

19 Boulder Market Day
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 NEWS

If you are out and about on site this 
month conducting SHOTs (Safety Habit 
Observation Technique), try and focus on 
the quality and use of JHAs (Job Hazard 
Analysis). Recent evidence has highlighted 
the need to continually improve this level of 
risk assessment in a number of work areas. 

Key points of discussion whilst ‘shooting’ 
may be:

• Does this task require a JHA?

• If so, has one been completed?

• Are the risk controls adequate?

• Does the hazard checklist accurately 
align with the tools and risks for the job?

• Has everyone involved in the task read 
and signed the JHA?

• Has the JHA reached its expiry date?

Further information regarding JHAs and 

how to conduct an effective SHOT can be 

obtained from your Safety Advisors.

SHARP SHOOTING 

Working in areas that have already been 
mined presents KCGM with some unique 
geological challenges. Meet Beth Cheney, 
Graduate Mine Geologist for KCGM. Beth 
recently joined the KCGM Mine Technical 
Services Team along with fellow graduate 
Rudy Bakker.

Beth gained valuable experience whilst 
studying by undertaking vacation work 
at Newmont’s Boddington operation. 
Whilst Boddington and KCGM are both 
large gold mines, Beth explains the 
key differences between the two sites. 
“KCGM has been established much 
longer, the geology is more complex 

THE PROFILE
BETH CHENEY

and the previous workings add another 
dimension to the challenge, making this a 
really interesting place to work.” 

Living in a regional area comes naturally 
to Beth, having grown up on the family 
sheep farm in Boddington before moving 
to Perth in 2010 to study. Beth has family 
here in Kalgoorlie which has made the 
move easier. “I’m living with my cousins 
and everyone here in town and at work 
has made me feel very welcome, I’m 
looking forward to learning as much as I 
can in my new role and getting involved in 
the community.”

FULL POTENTIAL 
PROGRESS
The Full Potential programme continues 
to build momentum across site with a 
number of short-term initiatives already 
delivering efficiency benefits:

• Improving truck ‘engine on’ hours at 
Mount Charlotte Underground

• Improving void turnaround and shovel 
productivity in the Open Pit

• Reducing cost of surface mobile fleet 
maintenance

• Increasing direct tipping of ore to the 
primary crusher

• Reducing mill run-slow events due to 
the recycle crushers

Longer-term initiatives are also being 
developed and are approaching 
implementation. The success of all Full 
Potential initiatives relies on the great 
work being done by the Initiative Leads 
and the support of everyone working at 
KCGM.  

Speak to your Supervisor if you have any 
questions regarding the Full Potential 
Programme.

KIMS COMMS
KIMS (KCGM Integrated Management 
System) provides a central location for all 
standards, procedures, work instructions 
and associated forms. Training videos, 
presentations and communication tools can 
also be found within KIMS. The Confined 
Spaces Standard video has recently been 
uploaded to the system and is available for 
use across site.
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NEWS

FIRING UP NAIDOC
In late September, East Kalgoorlie Primary 
School celebrated National Aboriginal 
Islander Day of Celebration (NAIDOC) and 
combined the event with Children’s Day.

Exciting activities were provided with Dan 
Kavanagh, KCGM Senior Drill and Blast 
Engineer creating a display that allowed 
children to push the blast button and set off

a remote firing device. Watching the spark 
fly down the cable and create a loud bang 
upon impact proved to be very popular and 
a highlight of the event.

Other activities included songs, storytelling 
by students, health information stalls, 
indigenous art and craft and sports 
challenges.

Each year, NAIDOC celebrations are held 
across Australia to recognise the history, 
culture and achievements of Aboriginal and 
Torres Strait Islander people. Children’s 
Day is also observed annually on a global 
scale to promote children’s wellbeing and 
development.

For more information visit http://www.
naidoc.org.au

Riding high on their convincing win in 
2013, KCGM is looking to repeat the 
performance this year as they battle the 
Kalgoorlie Masters Football Club (KMFC) in 
the traditional annual match.

The game is played under AFL Masters 
Modified Rules however persons of any 
age, gender or skill level are welcome to 
play. Helen Barbour from KCGM showed 
some form last year and more women are 
encouraged to get involved.

The KMFC will be hungry for revenge after 
losing to us last year so the more players 
we have available on the day the greater 
the chance of back-to-back victories.

GET YOUR BOOTS ON
The game will be played at 6pm Friday 
17th October at Morrison Oval. Contact 
Joe Morgan on jmorgan@kalgold.com.au 

or 0437 903 572 if you are interested in 
playing or just turn up on the day and show 
your support for the KCGM team.
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 NEWS

VITAL SIGNS
This month Andrew Payne, Senior Mine 

Planning Engineer shares a Vital Behaviour 

Story. “A common thread in each of the 

various groups’ Vital Behaviours across site 

is to ‘follow procedures’. I worked at a site 

where not following procedures resulted in 

someone paying the ultimate price. 

My previous employer opted to use electric-

drive haul trucks. It was recognised that 

some of the braking systems in these trucks 

would disengage when the truck was isolated.     

Procedures were written for parking the 

trucks to ensure that alternate braking 

systems were used whenever the operator 

had left the cab.

One night, one of these trucks had broken down 

on a ramp with an electrical system fault. One 

traditionally accepted way of removing these 

faults was to isolate the truck (although this 

was against procedures). In this instance, the 

only brake in use was disengaged when power 

was removed. The truck rolled away from 

the operator and collided with another truck. 

Tragically, the operator of the second truck 

passed away. 

That night, three young children lost their 

father, a wife lost her husband, and the crew 

lost a workmate. I can only imagine how the 

operator felt who turned the isolator on the 

first truck.

When performing a risk assessment for any 

task always think about the procedures and 

the consequences of not following them. You 

might get away with taking a short cut, but 

is it worth taking a punt on the outcome? 

There’s always more time but you only get 

one life.”

KCGM CORE VALUES 
September 2014 Core Values Awards

Jen Davis, Acting Security First Aid 
Team Leader: Jen identified a potential 
risk during the recent dual shutdown, 
requested assistance and worked 
additional hours to ensure critical tasks 
and planning were completed. Jen also 
cut short her planned leave to assist in 
the on-call function at the Gatehouse. 

Steve Young, Fitter: Steve stepped up 
to help the 426 crew in the absence of 
their Supervisor, also undertaking callout 
responsibilities. 

Candice Hicks-Maloney, Truck 
Operator: Candice voiced concerns 
regarding the current JHA (Job Hazard 
Analysis) in place at a dump location 
relating to the spotting of loaded trucks.

Donna Nickless, Truck Operator: Donna 
assisted the Security First Aid team at 
short notice by working at the Gatehouse 
during the recent dual shutdown. 

Matt Kempin, Underground Long-Term 
Planning Engineer and Dean Tichborne, 
Systems Support Officer: Matt and Dean 
streamlined and reconfigured licences for 
geology design software, reducing costs 
and expanding licence availability.

Chris Holt, Fitter: Chris worked extra 
hours on the weekend to prepare a tank for 
annual inspection. 

Mick Murray, Westrac Serviceman: Mick 
found lost money at the fuel farm, handed 
it in and actively sought the owner of the 
money in order to return it.

MAJOR 
MILESTONES

40 Years of Service:

John Fanetti, Reliability

20 Years of Service:

Mark Van Maanen, Projects

15 Years of Service:

Matthew May, Mining

10 Years of Service: 

Thomas Hodge, Reliability

Grant Poutu, Reliability

John Roberts, Mining

Paul Keenan, Mineral Processing

Mike Fitzgerald, Mine Technical Services

5 Years of Service: 

William Hansen, Mineral Processing

Nicole Butler, Mineral Processing

David Casotti, Mt Charlotte

Edie Cooper, Mining

FITNESS FOCUS
Want to have fun, get fit and slim 
down for summer?  Boot Camp is back 
and open to all KCGM employees, 
contractors, families and friends.

Boot Camp runs for 6 weeks starting 
3rd November and 2 sessions will 
be available each day on a Monday, 
Wednesday and Friday. The first session 

will commence at 6am with the second 
commencing at 6pm. 

Cost is $30/week and child care will be 
provided for those attending the evening 
classes. 

To get involved contact Ange Whitehead, 
KCGM Senior Occupational Health Nurse 
on 9022 1536 or 0400 220 928. 


